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Definitions

“BOEA™ means the Basic Conditions of Employmeant Act (Act No. 75 of 1897),

“Contractor” wheraver used in the contract documents and in this specification, shall have the same
meaning as Contractor as defined in the General Conditions of Coniract. For the purpose nf this contract
the Contractor will, in terms of OHSA, be the mandatory of the Employer, without derogating from his
status as an employer in his own right.

“COVID-18° means Coronavirus Disease (2019).

“DOEL" means the Departiment of Employment and Labour {previously Department of Labour).

“DoH” means the Department of Health.

“Disaster Management Act” means the Disaster Managemaent Act (Act No. 57 of 2002},

“Employer” means the Employer as defined in the General Conditions of Contract and it shall have the
exact same meaning as Client as defined in the Construction Regulations (2014). Emplover and Client
i3 therefore interchangeable and shall be read in the context of the relevant document.

“OHSA” means the Occupational Hoall 1 Safety Act (Act No. 85 of 1993),

“PPE” means personal profective equipment.

“virus’ means SARS-Cov-2 virus,
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While engineering and administrative contrels are considered mere effective in minimising exposure to
COVID 19, PFE may also be needed to prevent certain exposures. While correctly using PPE can
help prevent some exposures, it should not take the place of other prevention strategies.

This Heaith and Safety Specification deals with the current COVID-18 pandemic on work sites and what
needs o be adhered 0. It covers most scenarios and each Employer or Contracter should consider
their own unique circumstances and make the necessary calls in the interest of the health and safety of
their workers,

COVID-1¢€ Risk Assessment
The Contractor / Supplfer must ensure that 2 COVID-19 Risk Assessment and COVID-19 Health and
Safety Plan is developed and submitted to the Client prior to commencement of any work. The plan shall
be in line with the Client’s COVID-19 Health and Safety Specification.
The Contractor / Supplier must appoint a COVID-19 Compliance Officer to ensure that ali necessary
COVID-19 safely precautions are implementsd.

in terms of the Code of Practice: Managing Exposure to SARS-COV-2 in Workplace, 2022 all existing
COVID 19 risk assessments must be reviswed as per section 5.

Training and awareness

The Contractor / Supplier must ensure that =/ its workers 21 inducted cn COVID-19 1 S8 :
The Contractor / Supplier must ensure that its workers are tramed on COVID-18 to prevent the spread
of the virus. Training records shall be kept in the safety file.

The Contractor must notify all its workers on the contents of the Code of Practlice: Managing

to SARS-COV-2 in Workplace, 2022 and its plan contemplated i1 seciion 5(1Xb).

Hygiene
The Goniractor/ &
water on each site,

such

Social Distancing
- cal distancing ) o longer
per the Contractor's / © -
Personal Protective Equipment (PPE;
The use of Cicth Mask is no Iong r required
that
& use o
Point of entry screening
Point of entry sereening is no longer m= v however employees 1141 Covid 17 symptoms

encouraged to follow the normal sick leave procedure or wear & mask when coming to work.

Reporting and Investication of a positive COVID-19 case

If a worker has been diagnosed with COVID-19, The Contractor / Supplier musl  inform the DoH and
DoEL and investigate the cause including any control failure and review its risk assessment o ensure
that the necessary controls and PPE requirements are in place.

The Contractor / Supplier must  give administrative support to any contact-tracing measures
impiemented by the DoH.

Return to work after testing positive
if a worker has been diagnosed with COVID-19 and isolated 1 accordance with the DoH Guidelines, a
Contractor may aliow a worker to return to work.



13

14,
14.4

14.1

14.2

14.3

14.4

15.

15.1
15.2
153
15.4
15.5
15.6

15.7
15.8
15.9

VWorker Obligation

In addition to the obligations of employees under the OHSA, every worker is obliged to comply with
measures introduced by thelr Employver or Contractor as required by the Consolidated Lirections on
Occupational Health and Safety Measures in Certain Workplaces.

Symptomatic workers

As per section 8(1){a) of the Code of Practice: Managing Exposurs to SARS-COV-2 in Workplace,
2022, every contractor / supplier must take measures to determine the vaccination status of their
workers.

The Contractor / Supplier must ensure that workers who are sick with continuous cough, sore throal,
difficulty breathing, or a high temperaiure in the workplace will be encouraged to stay home.

The Contractor / Supplier must ensure that where there is g positive tested COVID-19 case, the worker
is on paid sick leave in terms of section 22 of the BCEA or if the worker's sick leave is exhausted, The
Contractor / Supplier must apply for an iliness benefit.

The Contractor / Supplier must ensure that workers confirmed to have COVID-19 will be managed in
fine with DoM guidelines.

For workers diagnosed as symptomatic at the workplace, The Contractor / Supplier must manage them
in line with DoH guidelines.

Emergency Numbers

CCVID-19 24-hour hotline number: 080 002 8988,

COVID-18 WhatsApp number: 080 012 3456.

COVID-19 National Crisis Helpline: 0861 322 322.

National Institute of Communicable Diseases 24-hour hotling number: GB0O 029 989 or 0800 111 132
SAPS gender-based violence service complaints: 0800 333 177.

Gender Based Violence Command Centre: DB0OD 428 428/ “120°7887# (free from any cell phone)/SMS
line: 32312.

Waomen Abuss Helpline: 0800 150 150

People Opposing Women Abuse: 011 642 4345/ Afterhours ecell rumber: 083 765 1235

Child Lins: 0800 055 555.

15.10 Lifelina South Africa: 0800 012 322 (free on mobile networks including landlines).
15.11 FAMSA: Advice on family relaticnships — 011 875 7107

15.12 Persons with Disabilities: SMS 'helg' to 31531

15.13 National AIDS Helpline: 0B00 567 567

15.14 Substance Abuse Helpiine: 0800 12 12 14

18.
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